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GREETINGS FROM NRS
Dear Friends,

Earlier this month, I had the opportunity to par�cipate in a panel hosted by the Family and Youth
Services Bureau (FYSB) on the impact of COVID-19. Alongside leaders from the Na�onal Human
Trafficking Hotline and the Na�onal Domes�c Violence Hotline, all three organiza�ons cited data and
shared stories that highlighted the challenges and stress the pandemic has placed on the shoulders of
already vulnerable popula�ons. At-risk youth who have reached out to NRS over the past year have
experienced increased financial difficul�es, a spike in mental health issues, and increases in physical
and emo�onal abuse. If you are interested in learning more about and downloading the materials
from the panel conversa�on described above, please visit our site here.

There is also plenty to celebrate at NRS, and this month we celebrate our incredible volunteers as part
of Na�onal Volunteer Apprecia�on Month. NRS' dedicated volunteers provide support in various
areas of the organiza�on: whether it be leadership roles on our Boards and Commi�ees or offering
crisis services to youth and families in need, NRS wouldn't be the organiza�on it is today without the
generosity of our volunteers. To our volunteers reading this le�er, thank you for enriching the NRS
community and for being leaders in our efforts to end youth homelessness.

Finally, April is also Na�onal Child Abuse Preven�on Month. According to the ACF Child Maltreatment
Report, in 2019, approximately two million children in the U.S. received abuse preven�on services
from a state or local CPS agency. While there was a decline in abuse reports filed in 2020, experts
believe this is linked to a lack of face-to-face interac�on between students and teachers, not
necessarily a decline in abuse, as one-fi�h of all abuse reports are filed by teachers and school
officials. Let this informa�on serve as a reminder that youth who run away do not want to experience
homelessness. They leave home because it feels like their only op�on in the face of abuse and other
unstable and poten�ally dangerous situa�ons. Please join us in our con�nued efforts to ensure the
safety of the young people in our communi�es.

With warm regards,

https://s.rs6.net/t?e=jgqKeu3esIE&c=1&r=1
https://s.rs6.net/t?e=jgqKeu3esIE&c=3&r=1
https://s.rs6.net/t?e=jgqKeu3esIE&c=5&r=1
https://visitor.constantcontact.com/d.jsp?m=1131059093966&p=oi
https://www.constantcontact.com/index.jsp?cc=DLviral10
https://campaign.r20.constantcontact.com/render?ca=c75053b5-ca08-430c-b5c2-1a167e0ce04f&preview=true&m=1131059093966&id=preview
http://nationarunawaysafeline.org/covidpanel
https://www.acf.hhs.gov/cb/report/child-maltreatment-2019
https://www.nbcnews.com/health/kids-health/has-child-abuse-surged-under-covid-19-despite-alarming-stories-n1234713


Susan Frankel
Chief Execu�ve Officer

WHAT'S HAPPENING AT NRS?

GET INVOLVED WITH NRS



MAKING A DIFFERENCE WITH
ART: SIP N' SKETCH
Saturday, April 24th @ Noon CST

Join the NRS Associate Board for a one-of-a-
kind art class to help end youth homelessness.

 With a dona�on of at least $15, you can learn
how to draw your pet (or favorite animal)
under the direc�on of the talented Becca
Bowlin (@joan_de_art on Instagram). All
proceeds will go support NRS' work to keep
runaway, homeless and at-risk youth safe and
off the streets.

Click Here to Register

NRS couldn't do what it does without the
support of our dedicated volunteers. Are you
interested in becoming more involved with the
organiza�on? We offer a number of
opportuni�es, including:

Joining the NRS Associate Board, a
group of young professionals dedicated
to raising funds and awareness.
Becoming a Crisis Services volunteer.
These volunteers support our Crisis
Services team by connec�ng with youth
and families in need.
Joining the NRS Youth Advisory Board.
The Youth Advisory Board is a group of
young people with lived experience with
homelessness or having runaway, who
help guide our mission and messaging.

Click Here to Learn More

EMPLOYMENT OPPORTUNITIES
AT NRS

Are you looking for a fulfilling career that
allows you to help runaway, homeless and at-
risk youth and their families? NRS is currently
hiring for several posi�ons across the
organiza�on.

Posi�ons providing direct services to people in
need include Director of Crisis Services,
day�me and nigh�me Crisis Services

LET'S TALK MODULE 6:
RUNAWAY REALITY

In 2020, 71% of the youth who reached out to
us were s�ll at home. This underscores the
importance of the preven�on resources we
offer those we serve.

Talking with young people about the reali�es of
leaving home is important. Module 6 of our

https://www.instagram.com/joan_de_art/
https://www.nationalrunawaysafeline.org/sketch
https://www.nationalrunawaysafeline.org/get-involved


Supervisors, and Crisis Services Internships for
the 2021-2022 academic year. For those with a
background in human resources and nonprofit
management, we invite applica�ons for a new
Chief Opera�ng Officer.

For full-�me posi�ons, benefits include health,
dental and vision insurance, generous PTO,
flexible scheduling, and more. We look forward
to your applica�on!

Click Here to Learn More & Apply

Let's Talk: Runaway Preven�on Curriculum
allows par�cipants to explore the different risks
that youth face when experiencing
homelessness.

Read our blog post that details Module 6 and
the Let's Talk curriculum more broadly. The
curriculum is free to download and is a great
resource for anyone who works with youth. 

Click Here to Read More

YOUTH IN THE NEWS

New Data Emphasizes the
Challenges Students
Experiencing Homelessness Face
in Gradua�ng High School

"...counts from 49 states and the District of
Columbia...show a na�onal gradua�on rate of
67.7 percent [for students experiencing
homelessness], up slightly from 67.5 percent in
2018.

The data show that gradua�on rates for
students experiencing homelessness differ
significantly state to state, ranging from a low
of 49 percent in the District of Columbia and
Minnesota, to a high of 86 percent in New
Hampshire."

They Came to N.Y.C. for
Acceptance. Now They Need
Jobs.

New York City, NY | "Finding an inclusive
workplace would be important in ways that
were both obvious and in�mate. Would
employers recognize and respect Mx. Smith’s
iden�ty, and make sure co-workers did the
same?...

“It can be so hard to navigate that while also
being in the workplace,” Mx. Smith said.

This summer, New York City will start an
employment development program meant to
address the needs of people like Mx. Smith,
who iden�fy as lesbian, gay, bisexual,
transgender, queer or intersex and are
homeless or at risk of homelessness." 

https://www.1800runaway.org/about-us/careers/
https://www.1800runaway.org/lets-talk-runaway-reality-2
https://schoolhouseconnection.org/new-data-emphasizes-the-challenges-students-experiencing-homelessness-face-in-graduating-high-school/


Click to Read More
Click to Read More

If you are in crisis
CALL 1-800-786-2929 | CHAT 1800RUNAWAY.org

CONNECT WITH US

        

LEARN MORE ABOUT US
VISIT nationalrunawaysafeline.org

https://schoolhouseconnection.org/new-data-emphasizes-the-challenges-students-experiencing-homelessness-face-in-graduating-high-school/
https://www.nytimes.com/2021/04/20/nyregion/lgbt-new-york-city-jobs.html
http://1800runaway.org/
http://facebook.com/1800runaway
http://twitter.com/1800runaway
http://instagram.com/1800runaway
http://nationalrunawaysafeline.org/

